
The Georgia Local Government Personnel Association (GLGPA) Announces: 

2013 Professional Achievement Award 

The GLGPA established this award to recognize an individual working in a position of HR responsibility; one who 

displays exemplary human resources service. 

This year’s recipient is Kathy Howard, County Administrator and Human Resource Manager for Early County.   She 

was chosen for her outstanding dedication to the human resource profession.  Commissioner Jeffery Haynes, 

stated Kathy is the epiphany of Early County – a role model, mentor, leader and server.  Kathy is dedicated to her 

job.  Early County has greatly expanded Kathy’s job responsibilities and she has persevered through it.  She has 

been diligent in being the best she can be no matter which hat that Early County has asked Kathy to wear.  She 

goes above and beyond her job responsibilities to help employees in any way needed, ensuring employee 

satisfaction and improved performance.  She is determined and will stop at nothing to achieve excellence in 

everything she attempts.  She is an outstanding individual and a deserving recipient. 

It is GLGPA’s honor to recognize another outstanding member of our organization.  Congratulations Kathy on your 

achievement! 

2013 Distinguished Service Award 

The GLGPA established this award to recognize a current or past member of the GLGPA who has been an 

outstanding influence on the credibility, responsiveness and overall quality of the organization. This year’s 

recipient of the award is Rita Odom of the City of Rome. 

Rita has been a member of GLGPA for many years. She has held the office of President and continues to serve as a 

Board member.  Due to her outstanding leadership skills, Human Resources knowledge and unending 

commitment to the organization, Rita has been very instrumental in the success of GLGPA.  Rita has an innate 

ability to motivate others to excel past their abilities.  She does not accept “no” and finds unique avenues to 

influence others to achieve their goals.  Rita has a love and passion for what she does and it shines through, not 

only to her coworkers and City Council, but also to the members of GLGPA.  Rita epitomizes the HR professional 

deserving of the Distinguished Service Award.  She is an inspiration to all of us at GLGPA and has solidified her part 

of GLGPA’s history.  

Congratulations Rita!  We Love You. 

Agency Achievement Award for Excellence in HR Management 

The GLGPA established this award to recognize the overall quality, accomplishments, and contributions of an 

agency human resource program that exceeds the normal operation of a “good government human resource 

program.”  Two awards were given out based on the number of employees covered by their human resource 

program – a Small Agency Award (under 500 employees) and a Large Agency Award (500 and over employees). 

This year’s Small Agency Award goes to the City of Milton for their many accomplishments in the Human 

Resources field since their inception in October, 2009.  In four short years the City of Milton Human Resources 

Department has developed into a “complete” department.  With only two employees, the department provides 

the City of Milton employees services in compensation and benefits, payroll, HRIS, recruitment and retention, 

employee relations, safety and risk and organizational development.   



This year’s Large Agency Award goes to Walton County for implementing the “Healthy Fit” program.  This 

program was introduced to the employees as an integral part of the “Wellness is Now” (WIN) initiative.  Healthy 

Fit was established in 2011 at no cost to the County through a partnership with the University of Georgia and is 

geared to employees who know or suspect, they are at-risk for chronic diseases.  Walton County has been very 

successful in modifying behaviors and good health habits of the participants.  Several of the past participants are 

more than excited to share their testimonials about the effectiveness of the program.  

We commend these two agencies for their innovation and determination.  Congratulations to both of the Human 

Resource staffs on these achievements! 

Georgia Local Government Personnel Association (GLGPA) was founded in 1975 for the purpose of promoting 

professional personnel management practices throughout local government in Georgia.  The organization 

currently has 348 members from cities, counties and agencies throughout the state.  GLGPA has three main 

objectives:  to provide continuing professional education to its members to enhance their knowledge of modern 

personnel management practices;  to provide a forum in which members can share ideas, problems, and 

accomplishments in the field of personnel administration; and to encourage the establishment of professional 

personnel management systems in local government through the state.  Conferences are held each fall and spring 

to further the objectives of the association.  For more information on the organization and how to become a 

member, go to www.glgpa.org . 

Our 2014 Spring Conference has been scheduled at Sea Palms Golf and Tennis Resort, June 10-13, 2014.  The 

Conference fee is $395 which includes instructional costs, materials, breaks, three breakfasts, two lunches, and 

a dinner for registered attendees.  For more information on the conference, please see our website 

www.glgpa.org for details. 
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